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S.No. | Course Course Title L P Credit
Code
| CC301 Cost and Management 3 0 4
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) CC302 Legal and Ethical Issues 3 0 4
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Management
MDE301 | Indian Systems of Health 2
4 1 2
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SEC301 | Management Information 4
5 System (MIS) 2 0
6 VAC301 | Disaster Management 0 0 2
Total 20
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CC 301 Cost and Management Accounting 4L:0T:0P 4 Credits

Course Description:

This course covers the fundamental concepts and various aspects in Cost as well as Management
accounting. This course discusses how to prepare a cost sheet, costing for materials, labour cost and
overheads. This course also talks about financial statement analysis using various tools like
comparative and common size Income Statements and Balance Sheet, Trend Analysis, Ratio Analysis,
Cash Flow Statement, Budgets and Budgetary Control. It also throws some light on Management
Reporting in general. And thus this course as a part of the Business administration programme
provides fundamental knowledge and basic understanding on various methods, tools and techniques
of cost and management accounting helpful for financial decision making required for a budding
professional in the domain of accounting and finance.

Course Objectives:

1. To familiarize the learners with the basic concepts and processes used to determine product
costs and ascertain Material, Labour and Overhead cost.

2. To enrich the knowledge of the learners in knowing and applying various tools like ratio
analysis, cash flow statement, marginal costing for analysing the financial statements for
managerial information

3. To provide with the basic understanding of budgetary control

4. To develop the knowledge of the learners to understand and prepare a management report.

Course Content:
Unit-I: Introduction to Cost and Management Accounting

Definitions, features, objectives, functions, scope, advantages and limitations. Relationship and
differences between Cost accounting, Management accounting and Financial Accounting. Cost
Concepts-Cost classification — Elements of cost — Preparation of cost sheet and quotation. Material
cost- direct and indirect material cost, Inventory control techniques-stock levels, EOQ, ABC analysis.
Issue of materials to productionpricing methods-FIFO, LIFO and Average methods. Labor cost: direct
and indirect labour cost-methods of payment of wages including incentive plans -Halsey and Rowan
plans, Tailors Piece Rate method. Overheads: features, classification, methods of allocation and
apportionment of overheads, primary and secondary distributions.

Unit IT: Marginal Costing and Budgetary Control

Marginal Costing-Meaning - Importance - Marginal Cost Equation - Difference between Marginal
costing and Absorption costing - Break Even Analysis-Meaning and Importance - Break even chart-
P/V ratio - Cost Volume Profit Analysis- Margin of Safety-Angle of Incidence- Problems in Marginal
costing. Budgets - Meaning and importance — Budgetary Control-Meaning and Importance-Types of
Budgets, practical problems - Flexible Budget and cash Budget,

Unit-III: Financial Statement Analysis

Comparative Income Statements and Balance Sheets- Common Size Income Statements and Balance
Sheet analysis- Trend Analysis. Ratio Analysis — Introduction, Classification & Interpretation of
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Ratios-Liquidity ratios, Solvency ratios, Proprietary ratios, Profitability ratios, Leverage ratios and
Turnover ratios.

Unit-IV: Cash flow statement and Management Reporting

Introduction- Concept of Cash- Sources of cash flow Cash from operation- cash from Financing and
cash from investment- Inflow and outflow of cash- Preparation of cash flow statements with
adjustments. Management Reporting — Meaning and Definitions of reports- Objectives and Purpose-
Reports to top level management — Reports to lower level management- Sample Reports

Readings:

Text Books (Latest Edition):

Arora, M. N. Cost and Management Accounting, New Delhi: Himalaya Publishing House.

Jain, S.P., & Narang, K.L.. Cost Accounting. Principles and Practice, New Delhi: Kalyani
Publishers.

Kishor, R.M. Cost and Management Accounting. New Delhi: Taxman Allied Services.

Pillai, R.S.N, Bagavathi, V., Cost Accounting. New Delhi: Sultan Chand.

Arora, M.N. Management Accounting, New Delhi: Himalaya Publishing House

Lal, J. Srivastav, Seema., Singh, Manisha. Cost Accounting: Test, Problems and Cases, New
Delhi: Tata McGraw Hill Education

Course Outcomes:

On having completed this course student should be able to:

Interpret the relevant theories of cost and management accounting and prepare Cost sheet and
quotations.

Ascertain Material and Labor cost, allocation and apportionment of overheads.

Interpret the financial statements for managerial decision making and preparation of
management reports
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Legal and Ethical

CC 302 . . .
issues in business

4L:0T:0P 4 Credits

Course Description:

This course provides a comprehensive exploration of the key legal concepts, regulations, and ethical
dilemmas that businesses face across various sectors. Through lectures, case studies, and interactive
discussions, students will develop the ability to critically analyze legal scenarios and ethical issues,
and make informed decisions that align with both legal requirements and ethical business practices.

Course Objectives:

1. The course aims to provide students with the understanding of key legal and ethical issues in the
business context of India

2. The course will help students analyze ethical dilemmas in business decisions

3. The course will help the students understand the legal and regulatory aspects of business ethics
that concern the financial, competitive and charitable responsibilities of organisatons.

4. The course will help the students gain knowledge about the ways in which organizational and
individual factors impact business ethics

Course Content:
Unit 1: Introduction to Business Law

Business law — definition, scope, importance of understanding the role of law in business; Elements
of a contract — offer and acceptance, consideration, contractual capacity; Essentials of a valid contract;
Types of contracts; Performance obligations; Types of contract breaches and remedies; Product
liability and consumer protection laws; Business torts; Employment law.

Unit 2: Sales and Leasses

Formation of Sales Contract: Contracts for Leasing Goods, Title and Risk of loss, Performance and
remedies, Warranties and Product liability; Introduction to Negotiable Instruments, Negotiability,
Negotiation and Holders in due course; Liability and discharge, Bank customer Relations/Electronic
Fund Transfers.

Unit 3: Introduction to Business Ethics

The definition and importance of business ethics, business ethics in the Indian context;
Institutionalization of Business Ethics in the organization, benefits of Ethical Conduct in Business,
Ethical Issues and Stakeholder Concerns; Social Responsibility and Regulatory Framework:
Corporate social responsibility; Environment & business; Issues related to Business Ethics in
marketing, finance & human resource functions. Ethical responsibilities of multinational
corporations; Ethical dilemmas facing businesses globally including issues related to discrimination,
human rights, environmental impact, and intellectual property.

Unit 4: The Ethical Decision-making process

Philosophical approaches to ethical decision making; Ethics & Religious approaches; Moral & Legal
aspects of ethical decision making: Ethical aspects in Bhagvat Gita; Kautaliya’s Arthshastra; Swami
Vivekanand on Ethics; Swami Vivekanand’s message to the youth of India; Ethical Decision Making
in Organizations: Individual and Organizational Factors Influencing Ethical Decisions; Karmyog,
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Indian philosophy of work ethics; Kautilya’s Arthshastra; Introduction to Integral Humanism; Ethical
Decision-Making Frameworks to Improve Decision-Making Outcomes; Corporate Governance and

its Impact on Ethical Decision-Making; Whistleblowing; Conflict Resolution.
Readings:
Text Books (Latest Editions):

1. Tulsian, P. C. Business and Corporate Laws. S. Chand Publishing.
2. Fernando, A.C. Business Ethics and Corporate Governance. Pearson
3. Bayern, S. Business Law Beyond Business. J. Corp. L., 46, 521.

4. Vivekanand, S. To the Youth of India. Advaita Ashrama.

References:

1. Ratan Tata: Ethical Leadership| By: Ashok K. Dua, Sumita Rai| Ivey Publishing]|
https://hbsp.harvard.edu/product/W17258-PDF-ENG

2. www.https://scroll.in/tag/competition-commission-of-India

3. Mascarenhas, A. J. O. et al. (2019). J.R.D. Tata: Orations on Business Ethics. Rupa Publications

India

4. Holloway, J. E. (2023). The Foundation of the Theory of Law and Business. Am. U. Bus. L. Rev.,

12, 51.

5. Vivekanand, S. (2022) Karam Yoga: The Yoga of action. Sanage Publishing House LLP
6. Vivekanand, S. (2015): Lectures on Bhagavad Gita. CreateSpace Independent Publishing

Platform
7. Laasch, O. (2022). Principles of Management. Sage Textbook

Suggested Exercises and Cases

Unit 1 Cases:

1. Salomon Vs. Salomon & Co. Ltd
2. Balfour Vs. Balfour

3. Durga Prasad Vs. Baldeo

Unit 2 Cases:

1. Mool Chand Ram Bhagat v. Harish Chandra

2. Coop. Cane Unions Federations v. West U.P. Sugar Mills Assn. (2004).
3. State of Maharashtra v. Champalal (1971).

4. Union of India v. Martin Lottery Agencies Ltd. (2009).

5. Camera House, Bombay v. State of Maharashtra (1969)

Unit 3
1. Reflective exercise on ethics and morality in the context of Mahabharata.
2. Reflective exercise on integral humanism as given by Indian thought leaders.

Cases:

1. Corporate America and Sarbanes-Oxley Act: Costs Vs. Benefits

2. Apple: Privacy vs. Safety (A)| By: Henry W. McGee, Nien-he Hsieh, Sarah McAra,
Christian Godwin| Harvard Business School| 321004-PDF-ENG
https://hbsp.harvard.edu/product/321004-PDF-ENG
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https://hbsp.harvard.edu/product/W17258-PDF-ENG

3. Quick Case: Is Legal Compliance Good Enough? By: Bonnie Peter| Harvard
Business Publishing| https://hbsp.harvard.edu/product/8268-HTM-ENG

Unit 4

Reflective and review Exercise: Karam Yog (Bhagvad Gita): lessons in ethics and selfleadership
Cases:

1. CEO Compensation and Corporate Governance at NYSE

2. ICICI Bank: Restoring Faith in Corporate Governance
https://hbsp.harvard.edu/product/ W19323-PDF-ENG

3. The Dance of Dharma: On the Difficulty of Being Good
https://hbsp.harvard.edu/product/821058-PDF-ENG

4. Blind Spots: The Roots of Unethical Behaviour in Life and Work | Max H.

Bazerman, Ann E. Tenbrunsel | Rotman Management | ROT140-PDF-ENG

| https://hbsp.harvard.edu/product/ROT140-PDF-ENG

5. Leadership Simulation: Patient Zero https://hbsp.harvard.edu/product/7215-HTMENG
6. Eliot Spitzer: A Crusader of Corporate Reform

7. Sterlite copper plant shutdown

8. Facebook—Cambridge Analytica data scandal

Course Outcomes:

1. Recall major laws and regulations and ethical principles that guide business conduct.

2. Analyse case studies to identify legal and ethical challenges within business operations.

3. Evaluate the effectiveness of existing legal frameworks in governing business practices

4. Propose solutions to ethical dilemmas based on ethical theories and principles that align with
corporate social responsibility
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https://hbsp.harvard.edu/product/8268-HTM-ENG

H R
CC 303 tman Resource 4L:0T:0P 4 Credits
Management

Course Description:

Human Resource Management course will deal with HR policy, and HR Function in detail. HR
planning, HRD, HR career Management, Performance, compensation and global HRM will be
integral part of this course. Industrial relations, compliance and employment relations, HR analytics
and Use of Al in HRM to reimagine HR Processes are the content of the course.

Course Objective(s):

1. The course will enable students to understand how HR plays a functional role, needed for
organizational effectiveness and management.

2. Understand the difference between functional and strategic role of HR

3. Students will analyse the need for HR planning, Innovation, use of technology, and sector specific
HR needs

4. Understand the innovation in HRM and best practices

Course Content:
Unit 1: The Nature of HRM

Human Resource Management—An Introduction; Human Resource Business Partnership HRM;
HRM policies, HRM in globally competitive environment; Functional HRM; strategic human
resource management

Unit 2: Plan, Acquire, Develop, Career Management

Employee life cycle approach, Human Resource Planning; Recruitment and Selection; Training and
Development; Competency Management; Career Management Talent Management, Managing the
GIG employees and Virtual employees and team

Unit 3: Engagement, Performance, compensation management, Industrial Relations,
Compliance, Employment relations

Changing nature of Employee Engagement; Performance Management; Compensation and Benefits;
Compensation for Special Groups, Industrial Relations; Workplace Laws and Regulations;
Employment Relations

Unit 4: Technology, HR Analytics, Innovation

Human Resource Information and Analytics; Human Resource Management Innovations; Human
Resource Management in Small and Medium Enterprises; Human Resource Management in the
Service Sector, Organization Transformation and the Human Resource Leadership; Diversity, Equity
and Inclusion; Workplace Wellness, sustainability goals and HRM , Green HRM and challenges.

Readings:

Text Books (Latest Editions):
1. DeNisi, A.S. ,Griffin,R.W and Sarkar,Anita Human Resource Management, Cengage Learning

2. Sengupta Amitabha, Human Resource Management: Concepts, Practices, and New Paradigms
3. Cascio, Wayne F., Managing Human Resources, Tata McGraw Hill, New Delhi
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4.

DeCenzo, David A, and Stephan P. Robbins, Fundamentals of Human Resource Management,
Wiley India, New Delhi

5. Bhattacharyya, Dipak Kumar, Human Resource Management, Excel Books, New Delhi

References

1. Innovations in People Management, Bhatnagar, J, Bajaj, Ghosh Somanth, Lakshmi Publications,
New Delhi (book of cases)

2. relevant cases-*1. Prabhjot, Kaur and Bhatnagar, Jyotsna (2022) The Happy Turtle:
Womanpreneur and Talent in a Circular Economy, published, Richard Ivey School Case
collection, Product Number Product# W25373

3. Bohra, Rakesh and Bhatnagar, Jyotsna, (2022) One Employee Went Freelance. Now Everyone
Wants the Same Deal, Harvard Business Review, March, 2022, (ABDC/A / FT 50)

4. Mukherjee A, and Bhatnagar J(2022) - Conceptualizing and theorizing green human resource

management: a narrative review--International Journal of Manpower, Jul 2022;(ABDC/A)

Practical Exercises resources:

1.

Innovations In People Management, Bhatnagar, ], Bajaj, Ghosh Somanth, Lakshmi
Publications, New Delhi (book of cases)

Mukherjee A, and Bhatnagar ]J(2022) - Conceptualizing and theorizing green human
resource management: a narrative review--International Journal of Manpower, Jul
2022;(ABDC/A)

Course Outcome(s):
This course will equip a student to:

1.
2.

w

Explain how Functional HRM contributes in organizational management.

Analyze all HR Functions like recruitment selection, performance management,
compensation benefit, Training and Development and Career Management/Talent
Management

Apply HR analytics, HR with innovation

Create sustainable goals with diversity, Inclusion and wellness

skoskoskokoskok
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MDE 301 | Indian Systems of Health and Wellness 1L:1T:0P 2 Credits

Course Objective:

1. To understand the importance of a healthy lifestyle

2. To familiarize students about physical and mental health
3. To create an awareness of various lifestyle related diseases
4. To provide understanding of stress management

Course Contents:

Unit 1: Introduction to Health & Wellness

e Definition of Health

Importance of health in everyday life

Components of health — physical, social, mental, spiritual and its relevance
Concept of wellness

Mental health and wellness

Determinants of health behaviour

Unit 2: Mind Body and Well-Being

Mind body connection in health - concept and relation
Implications of mind-body connection

Wellbeing - why it matters?

Digital wellbeing

Unit 3: Deficiency & Diseases

e Malnutrition, under nutrition and over nutrition
¢ Body system and common diseases

Sedentary lifestyle and risk of disease

Modern lifestyle and associated health risks

Unit 4: Indian system of well being

e Health beliefs of India

e Health systems in India - AYUSH.

e Perspective of indigenous people towards health
e Happiness and well-being in India

Exercises: - Visit to nearby Vipasana centre

Text Books / References:
e C(arr, A. Positive Psychology: The science of happiness and human strength. UK: Routledge
e C. Nyambichu & Jeff Lumiri, , Lifestyle Disease: Lifestyle Disease management

Course Outcome(s):
After completion of this course the learner will be able to -

e Explain the concept and nature of health, wellness and its various implications
e Demonstrate adequate knowledge on well-being and promotion of healthy behavior.

skeoskoskokskok
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Management Information System

E 1
SEC 30 (MIS)

4L:0T:0P 4 Credits

Course Objective:

The course aims to provide students with comprehensive knowledge and practical skills in managing
information systems (MIS), database management, information system applications, and project
management using modern tools and methodologies. Students will learn to analyze, design, and
implement effective MIS solutions in various business contexts.

Course Outcomes:

1. Understand the basic concepts, types, dimensions, and components of MIS, and evaluate the
benefits and evolution of IT infrastructure in the digital firm era.

2. Apply database management principles by setting up and managing DBMS packages, creating
Entity-Relationship diagrams, and understanding data models, data warehouses, and
administration techniques.

3. Analyze various MIS applications, including DSS, GDSS, and knowledge management systems,
and develop e-commerce solutions by leveraging enterprise models, business process
reengineering, and digital communication strategies.

4. Evaluate project management objectives and methodologies, including agile practices such
as SCRUM, and manage projects effectively to control risk factors and understand ethical,
social, and political issues in the information era.

Unit 1: Fundamentals concepts of MIS:

Basics concepts of MIS/ Types of MIS, Dimension and components of IS, Benefits of MIS, IT
infrastructure, and IT infrastructure evolution, Components of IT infrastructure, New
approaches for system building in the digital firm era

Unit 2: Data base management system:

Objectives of data base approach- Characters of database Management systems- Data
processing system- Components of DBMS packages - Data base administration- Entity -
Relationship (conceptual).

Unit 3 : Information system applications:

MIS applications, DSS - GDSS - DSS applications in E enterprise - Knowledge Management
System and Knowledge Based Expert System - Enterprise Model System and E-Business, E-
Commerce, E-communication, Business Process Reengineering.

Unit 4: Managing Projects:

Objectives of project management, Fundamentals of project management information systems
with agile methodologies -Introduction of SCRUM, Roles and meetings, User stories, Project
risk, Controlling risk factors, Ethical, social, and political issues in the information era.
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Practical Work List (Suggestive)

e Analyze a real-world Management Information System (MIS) implementation case, identifying
the types of MIS used, benefits realized, and challenges faced. Present findings using written and
visual formats.

e Set up and manage a Database Management System (DBMS), perform basic operations, and
create an Entity-Relationship diagram for a business scenario to demonstrate database conceptual
design.

e Design and build an e-commerce website, incorporating features of digital markets, digital goods,
and e-commerce business models.

e Manage a mock project using agile methodologies, including roles, meetings, user stories, and
risk management.

Text Books (Latest Editions):

1. Laudon, K. C., & Laudon, J. P.. Management information systems: managing the digital firm.
Fifteenth Edition. Pearson.

2. Coronel, C., & Morris, S.. Database systems: design, implementation, & management. Cengage
Learning.

3. Olson, D. . Information systems project management (First;1; ed.). US: Business Expert Press.

4. Schiel, J. The ScrumMaster Study Guide. Auerbach Publications.

5. The Scrum Master Guidebook: A Reference for Obtaining Mastery" , CHANDAN LAL
PATARY

6. Scrum: The Art of Doing Twice the Work in Half the Time", Jeff Sutherland, J.J. Sutherland

7. Stair, R., & Reynolds, G. Fundamentals of information systems. Cengage Learning.

Course Outcome(s):

1. Developing MIS for National Innovation Foundation: Choosing Process, Product and Vendor,
Sanjay Verma; Priyanka Sharma,
https://hbsp.harvard.edu/product/A00137-PDF-ENG?Ntt=MIS

2. Enterprise-Wide Business-IT Engagement In An Empowered Business Environment: The Case
Of FedEx Express EMEA, Stijn Viaene; Steven De Hertogh,
https://hbsp.harvard.edu/product/JIT025-PDF-ENG?Ntt=MIS

3. From Products to Product-Service Systems: IT-Driven Transformation of a Medical Equipment
Manufacturer, Jens Fahling; Felix Kobler; Jan Marco Leimeister; Helmut Krcmar,
https://hbsp.harvard.edu/product/JIT062-PDFENG? Ntt=MIS

skoskoskokoskok
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https://hbsp.harvard.edu/product/JIT062-PDFENG

VAC301 Disaster Management OL:0T:4P 2 Credits

In our rapidly evolving 21st-century world, challenges emerge in diverse forms, transcending borders
and intertwining economic, societal, and environmental realms. These challenges profoundly affect
vulnerable communities, magnifying their susceptibility to climate-related shocks and disasters. As
we navigate through these complexities, it becomes increasingly evident that aligning strategies with
global Sustainable Development Goals (SDGs) across various geographical scales is paramount. This
alignment incorporates perspectives of environmental sustainability, climate adaptation, and disaster
resilience. In light of these considerations, this course aims to equip students with the knowledge and
skills necessary to address and mitigate the impacts of disasters in a holistic manner.

Course Objectives:

e to provide understanding of the concepts related to disaster

e to highlight the importance and role of disaster management

e toenhance awareness of institutional processes and management strategies to mitigate the impacts
of disasters

Course Content:
Unit 1: Concepts and Terminologies

Understanding key concepts of Hazards, disasters; Disaster types and causes (Geophysical,
Hydrological, Meteorological, Biological and Atmospheric; Human-made); Global trends in disasters
- Impacts (Physical, Social, Economic, Political, Environmental and Psychosocial); Defining
Vulnerability (Physical Vulnerability; Economic Vulnerability; Social Vulnerability)

Unit 2: Key concepts of Disaster Management Cycle

Components of disaster management cycle (Phases: Response and recovery, Risk assessment,
Mitigation and prevention, Preparedness planning, Prediction and warning); Disaster risk reduction
(DRR), Community based disaster risk reduction

Unit 3: Initiatives at national and international level

Disaster Risk Management in India and at international level: Related policies, plans, programmes
and legislation; International strategy for disaster reduction and other initiatives

Unit 4: Emergency Management

Explosion and accidents (Industrial, Nuclear, Transport and Mining) - Spill (Oil and Hazardous
material); Threats (Bomb and terrorist attacks) - Stampede and conflicts Training and Demonstration
Workshops (at least two workshops) be organized in association with the NIDM, NDRF, NCDC,
Param Military, Fire Brigade, CISF, local administration etc.

Readings (Latest Editions):

1. Sharma, S.C., Disaster Management, Khanna Book Publishing.

2. Clements, B. W.,: Disasters and Public Health: Planning and Response, Elsevier Inc.

3. Dunkan, K., and Brebbia, C. A., (Eds.) : Disaster Management and Human Health Risk: Reducing
Risk, Improving Outcomes, WIT Press, UK.
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8.
9.

Singh, R. B. (ed.), Natural Hazards and Disaster Management: Vulnerability and Mitigation,
Rawat Publications, New Delhi.

. Ramkumar, Mu, Geological Hazards: Causes, Consequences and Methods of Containment, New

India Publishing Agency, New Delhi.

Modh, S. Managing Natural Disaster: Hydrological, Marine and Geological Disasters,
Macmillan, Delhi.

Carter, N. Disaster Management: A Disaster Management Handbook. Asian Development Bank,
Manila.

Govt. of India Vulnerability Atlas of India. BMTPC, New Delhi.

Govt. of India Disaster Management in India. Ministry of Home Affairs, New Delhi.

10. Matthews, J.A., Natural Hazards and Environmental Change, Bill McGuire, lan Mason.

E-Resources

http://www.ndma.gov.in/en/

http://nidm.gov.in/

https://www.unisdr.org/

http://www.emdat.be
https://www.weather.gov/safety/
https://www.preventionweb.net/risk/vulnerability

Course Outcomes:

Upon successful completion of this course, students will be able to:

1.
il.
iii.

Articulate the critical role of disaster management in reducing risks and enhancing resilience
Identify and describe key institutional frameworks and processes in disaster management.
Conduct risk assessments and develop disaster management plans for specific scenarios.
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